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Product Development  +
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Privacy & Terms ~ Feedback
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Please describe how your skills,
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mya

Introduction for Engineer

Mya
3:50 PM

| didn't see Cobol experience on
your resume, do you have that skill?
Jessica Smith

3.5 PM

No | don't.

Mya
35 PM

Unfortunately, it's a required skill for
this position. In any case, why do you
think you'd be a great fit for this role?

Jessica Smith
351 P

1 will work really hard to make up for it!

Enter your message SEND

L;—L.Lv,o)” ;S.Ub M}QMJ\ MJ)JJ\ ubyjj f\m\ 3
myad

d.)\..bJ\ Lg WJAJ\ & J&LQIM mya Jl»o MQ)JJ\ ubﬁ.{” ﬁ\m\ Q.iw

S01939 cbylgall Bl Jgo 8),Sie dliwl 7o (Je 8018 ligug, ) oda
ASadlg dads gl Jg> opodnyall i e LY Ll (giSlang cgrioyal]

aogalsl

J-o-c]

o3 Jae) — A gias G iall e issue 01 l."l'uj'..l'!



-
u
T
o

7401 | F4ol | rgol |

Colgall Oladiuly Cabgill (§ (£l 81 plasi
Al in Recruitment and Talent Acquisition

550> galy 09 &1 8l L5 £ llasoYl 81U plasiiul 4

s gadud

i Jae) — 45 sine (3 8all paen



-
u
T
o

7401 | F4ol | rgol |

Colgall Oladiuly Cabgill (§ (£l 81 plasi
Al in Recruitment and Talent Acquisition

s oll O (prud (£ldasedl 8N plascinl |5

s gadud

i Jae) — 45 sine (3 8all paen



P15-FO5

WV R CIN]

Lecture 2
bl3yVlg digdl (3 L?cuwy\ <S4 oSl
b gall (e Blaxlg

Using Al in Employee’s Onboarding ,Engagement
and Retention

i Jae) — 45 sine (3 8all paen

sssss



-
u
T
o

7401 | F4ol | rgol |

8 Ao loeall B
Lecture Agenda

4S5kgigl Cabsgall ool wllas Jax 488

ezl pslailly @ladl

Virtual Assistant & Chatbots 4Vl dadydly cuua oY1 pacluel! o
(b gell Jelas 5u5a3 @

SV wleMaiwl qrasai o

UL Jd>s g o o

SIS hlyd s 9 ZLAL 85 (oye o

Turnover Akl Olgds gl o
Carrier path (&b gl )luall ladass
ﬁ.l.u._u.-llﬁll
i Jae) — 45 sine (3 8all paen issue 01 l."l'l'ij'l'“":



7401 | Fdol | rgol |

-
u
-
o

b gall Juals 3 Flladl B plasciul
Al in Employee Onboarding

LSS giel Jualll oldas Jax 1

®
o
®

\ /. - - -
\

2 s @ Onboarding

=L ey S M Pacrer OViutier Wt OCow

* v) (v) (« ‘

T ool i vees o on gt '™
e s lfes

et e 3 e
mmmmmmm

i Jae) — A i (3 il waen



-
u
T
o

7401 | Fdol | rgol |

ol gall Juol (3 (sllaedl 81 plasol
Al in Employee Onboarding

@M\fﬁhﬂb @J.xﬂ\ 2

a1 oualsi
Arogalsl
. ER T P T !
oimdeel —dbgaa gl 01 lJ.I.IJJ-"l-!



7401 | F4ol | rgol |

ol gall Juol (3 (sllaedl 81 plasol
Al in Employee Onboarding

Virtual Assistant & Chatbots 4V dasyddly (sl oY) pacluw! |3

ol51831 scluwoll

Virtual Assistant

Jooc
issue 01 U.I.I..l_l.u




7401 | Fdol | rgol |

-
u
-
o

AI in Employee Onboarding

b gall Jelas 5525 .4

zoom Q ﬂ Microsoft

i Jae) — A i (3 il waen



b gall bl (§ (sllael s8I plusci
Al in Employee Engagement

M e il gl Lyl (3 (slidaoYl 81 e Balanw] S

S wleMaial grasas .1
OULl Jd=b9 o .2

5)\3}’\ ubbﬁ > 9 Gﬂujbj{)l.sb U2 3

Joocl

... - it 1
ouim dae) — dda iaa (3 g8al) aaen issue 01 (JAAI S

401 1 Fdol | rdol |



7401 | Fdol | rgol |

-
u
-
o

s gall Bl (g (sllawdl 831 plasiu
Al in Employee Engagement

LSV wleMaiwl auasai .1

s il

£

SurveyMonkey-

i Jae) — A i (3 il waen



-
u
T
o

7401 | F4ol | rgol |

b gl Lo (3 (£l 81 pluscil
Al in Employee Engagement

OBl Jd=ig g2

https://www.youtube.com/watch?v=KKnH280aiSc

|

~

@l SNV Watson

0 e ) — i sine (3 il sen


https://www.youtube.com/watch?v=KKnH28OaiSc

7401 | Fdol | rgol |

o
-
u
T
o
u

b gl Lo (3 (£l 81 pluscil
Al in Employee Engagement

5 , -
"When did you have your last performance review?™ "How long have you been working for Mévenpick
Hotels and Resorts™
Never <1year
1to3years
st 12 month: 3to6 years
6 to 10 yeal
otfs >10years
o b4
~
“"How long have you been working in your current "I have had the opportunity to participate in an
position?™ or in the last 6 months™

u years
M6 to 10 years v
L}
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Outlining @ach step to

speCiﬁc the goal provides clarity,

With measwable sub-goals,
Measurable progress can be evaluated
and sdaptations made.

With due dates and

Achievable cloar awnership, goals are
achioved faster.

Project goals should reflect

Relevant RSt

A clear time frame
helps apply the right effort
at the right now.
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