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Education 400 80 160 240 320 400
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Working Condition 100
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— 1. Knowledge 14

— 2. Experience 22

3. Initiative and Ingenuity 14

Effort

— 4. Physical Demand

= 5. Mental or Visual Demand 5

Responsibility

6. EquipmentorProcess 5

Material or Product 5
5
5
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— 8. Safety of Others
9. Work of Others
Job Conditions
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0. Working Conditions < 10_
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Grade Ranking Grading
1 1-2 Worker
2 3-4 Technician assistant — data entry — Receptionist
3 5-7 Technician — specialist
4 8-11 Senior - Technician supervisor
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Salary Survey
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Payscale.com
glassdoor.com Salaryexplorer.com
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Pay Strategy
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Lag Match Lead
50% 75% 90%
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Grade 5
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Pay Range

Min Mid Max

8000 (10500

Mid =(Max-Min)/2+Min

Range Spread

(Max-Min)/Min *100
30% to 60%
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30%

46%

S

$34,000
$39,000
$44,000
$50,000
7,000

G[r@@ﬂ@ ' Midpoint Differential 15% Pay Rang@
4 Starting midpoint $10.00 :
dth Min Max Grade Widthk
$30,000 $34,000 iN
$35,000 $39,000 2N
$40,000 $45,000 3N
$46,000 $53,000 4N
$52,000 $61,000 SN
$60,000 S$70,000 6N
$69,000 $81,000 7N
$80,000 $94,000 8N
$92,000 $109,000 SN
$126,000 10N
$146,000 11N
$168,000
$195,000
$225,000
s225000  Range Width '
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Employee Placement in Range

Minimum

20.000S

Range Midpoint

26.000S

Green-Circled Employees

Employees that are paid below
the minimum of the pay range
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Maximum

32.0005

Red-Circled Employees

Employees that are paid above
the minimum of the pay range
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Grade 2

Administrative assistant Mechanic |

$13.72 $18.00
$14.128 | $28.20
$15.00 l $18.30

Machinist

17.65
18.20
19-35
19.60
20.45

(red circle rate)
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Hay Method

Compensable Factors

Know How

Problem Solving

Thinking environment Thinking challenge

Accountability

Area of Impact (MAGNITUDE)
Nature of Impact
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