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A1) Jaad) d53Y
Internal Regulations

 The employees should be informed of all
rules and regulations applied in the
company. They should acknowledge their
approval to follow these rules and
regulations and comply to the set
procedures.
They have also to confirm the compliance
to these rules and that any violation will
cause disciplinary actions as per the labour
law and the internal rules and regulations.

delgall mazs cleladl Jls) o o
iSJL Lo Jgenadl Olely2Ylg o4l
0gidyae de prholadl 2863 (o WS Wl
agiddlgog s>V el ALKl
il pde CBlse Joxig leelsl e
81939 delgdy Jeadl 0gila) Ll
A4S 3l

aogalsl

J-o-c]

o dee] = Ahsiae Gsiad) pen issue 01 lj.l.l.lj.l“.l_

7401 | F4ol | rgol |

o
-
u
T
o
u



-
u
T
o

7401 | F4ol | rgol |

el Ol g
Employees’ Duties

pimdel —dbgaa gl



el Ol
Employees’ Duties

Article 56: The worker shall: ol e s 156 8l

A. Perform by himself the duties assigned to a4 gl Ol gl iy (535 O ()
him, with accuracy and honesty as Sda o0 LoJ Bag elldg ciloly A8,
determined in the law, the Labor regulations, Jodl 395c9 ol 7l 9)g 9510
and the individual and collective Labor o)l 3 Wy Ol cduclazdly 40,201
contracts, accomplish them at the Lasadl Ble lgd Jdo 0y odsal!
determined time, and exert the care of a RO

familiar person in fulfilling his duties;
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Employees’ Duties

Article 56: The worker shall:

B. Carry out the employer’s orders and
instructions concerning the execution of
the duties lying within the context of the
work assigned to him, if nothing exists in
these orders and instructions contradicting
the contract, and violating the Law, the
regulations, or public morals and in their
implementation nothing will expose to
danger.
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el Ol
Employees’ Duties

Article 56: The worker shall:

C. Observe the times of work and g deldl e o :56;0“%
follow the procedures &2 019 cJanll duslgo Je Jadly 0l (7)
determined in case of absence Jordl e ol D> (4 8,801 C)‘gb?}j‘
from work or contravention of odiclao dallss o
his duty hours.
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Employees’ Duties

Article 56: The worker shall: tJeldl e o 156 Bok

D. Maintain the tools, equipment, >l 4] M L° Ol; wb" ol ()
documents or any other objects delivered to el e
him by the employer, do all necessary works oz o2 Ol «5)3 bl 4l
for keeping them in sound condition. Jd 0L p3ihg dlgadlad 4ol JlaeYl

Sliaed) pasead) e el
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el ol
Employees’ Duties

Article 56: The worker shall: Jalal e 56 5sle
E. Well treat the employer’s customers; Jeddl Cobo Das dulas M Ol ()
F. Respect his chiefs and colleagues at Ol candl (@ 0sMajs 05l e O (9)
work, and cooperate with them toward &l sliciall dbian Ba> Loy egae O9lax
realizing the best interests of the Lo Lo
establishment at which he works; s Olg ¢ andl dol,S Ao Baslow oo ()
G. Maintain the prestige and dignity of A (G Ellws]!

business, & behave as befits the work.
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el Ol
Employees’ Duties

Article 56: The worker shall: :Jeladl de Czo 56 8ale
H. Observe the systems set for maintaining the daslall de guo gall wlaidl (£l ol ()
safety and security of the establishment; Lgiolg sladall LMl e
!\/Iaintain.the secrets of Wprk, and divulge no iy Mo ¢ Jadl 5l el e Ladlory o (L)
information connected with t.he quk once it is B o 58 2 Jendb ddlazall loglaall
treated and reckoned as confidential by their 2SI o loddasl) B g of Lyzad

nature or according to the written instructions

issued by the employer. M‘ e oo Oﬁw‘
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Employees’ Duties

Article 56: The worker shall: :Jeladl e oo 56 dole
J. Notify the place of work with the true dowall OULIL Jeadl dg> Saso 0 ()
data connected with his home address, ezl didlg diold] Joeas ddlaioll
his social status, his military service ULy D, Sn)l Aol 15T (yo daBgng
situation and the other data required by I o %
le=rDa] plailly leall Cllais (g1 (5,2

the Laws and systems to be recorded in .
. . . Yo de Tday wss (K C | g CAU | I
his proper register, as well as all variation O - I 29 R 02 el 3

introduced in any of the foregoing data Sauzxall duelsall (3 dn Ll UL O
at the dates determined for that ROIRY
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el Ol
Employees’ Duties

Article 56: The worker shall: el s o 156 Bobe

Fllw e s by e OOty o
5 PING Galalg Lige il ns-9 dil)lge pglaie daaidd

experiences, professionally and culturally, or TR ol alatsl o
qualifying him to carry out a work in keeping @i:ﬁai' &; @M” ﬂb«i}lb R g
with the technical development in the & sl
establishment. Aol
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Employees’ Prohibitions

Article 57: The worker shall be prohibited to Ly ool O Jeldl e Jlas, 57 85k

do by himself, or through a third party, the 359 JlecIL o, dlalgs of
following works: e 31 g o Loy i) LolazsYl ()
A.Keep for himself the original copy of any Jeddb ol

paper or document concerning the work;
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Employees’ Prohibitions

B. Work for a third party whether with or

without pay, if in carrying out that work, 09 91 42U elguw sl Jeadl ()
the good performance of his work will be 5o b ol gy 4old (3 013 =1
affected adversely, or such work does not agree dol,S po 3an Y 9l dlaad d515T yau
with the dignity of his work, or it will enable or Ao odelun of sl (Sas of Jon!
assist the third party in recognizing the secrets Lndlio ol Bladll ) aol e (3 ya3ll
of the establishment or competing with the el Ceslo
employer
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Employees’ Prohibitions

C. Exercise an activity similar to that _ | N
being exercise by the employer, g bladl d‘L‘“ blis dules (7)
during the validity period of his i L”‘,>L’0 eler
contract, or participate in an activity slgws cdudll 1o (0 blid (§ IR

of that sort, whether in his quality as Slole 51 B dizsmy

partner or worker.
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Employees’ Prohibitions

D. Borrow from the customers of the Josdl lio dlas (o 2118V (0)
employer or those exercising an activity Lolaal) Wlao U Lad (3 gw0)loy cpao 9
similar to that being exercised by S V9 Jardl Cxbio dunylay A
the employer. This prohibition shall not SHlbaddl e (218N e Jax]l i

apply to borrowing from banks.
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Employees’ Prohibitions
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\ E. Accept gifts, compensations, commissions, Y gac ol GBEK ol blua Jgud (2)

. amounts or other objects in any quality eS8 daw 40 5,51 slald g '&JL_M;\

. whatsoever on the occasion of performing Loy i dilixlgs dolid dwliay

E his duties, without the consent of Jeddl Colo
the employer. i o eoleys of 3953 xaz (5)

\ F. Collect moneys or donations, distribute odais 9l Glad i aaz 9l Ol gdio

. pamphlets, solicit signatures, or organize 090 Lol O J=-1o ool lais|
meetings within the place of work without Lo 8lelyo 2o cJondl Cmlio dadlge

. the consent of the employer subject EINESNIIRIH YA ¢&>T L (oals

[.] to the provisions prescribed in the Laws Al blasl]

\ reorganizing the trade unions. asapis
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Lecture 2
Lo Jondl & p0 DS W9 digall dousally oDl
VVocational Safety and Health and Ensuring Labor
Environment Safety

asolalsl

J-ocl

i Jae) — ida sina (3 il aen . yITHTY
P15‘F05 eeue 01 -u-.-'.-d\\A:A.::-'.v



-
u
T
o

7401 | F4ol | rgol |

Jed! &5s Loy Ol
Ensuring Labor Environment Safety and Security

3 o) — s sine 3 sl pen



-
u
T
o

7401 | F4ol | rgol |

aSLnall syl
Physical Risks

pimdel —dbgaa gl



-
u
T
o

7401 | F4ol | rgol |

5Ll HUasYl
Physical Risks

Article 208:

The establishment and its branches shall 208 8sLe
provide the means of vocational safety Lol J3lug pd g Lgeg,89 Blacall o5
and health ensuring labor environment OSbl @ Jendl B (1ebg duigall douially
security in places of work by which to a8Lnall Sl (pe LB JaSo o o]
ensure protection from physical risks 0o drg (b e dox Ul
resulting in particular from the "
following:
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Physical Risks

(329,05 bl sl )
(Bl clpsall) s

Severity and intensity of heat and chilliness

Noise and vibrations

* Lighting (eL2) e
 Harmful and dangerous radiations (8,dazdlg 3)lall wlelaal) o
e Atmospheric pressure changes (o=l Jassall) o
 Electricit

/ (L) o

Explosion risks.
[lrasYl  bls) o
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Mechanical Risks

209 03 sls
Sl gz 33k lge 9,99 Bladall gl o

Article 203: doesally Aol J5luwg b3 Ao ity
* The establishment and its branches bl e LB Jaadl &any (aelig duigoll
shall take all precautions and SERRUIST o Las s & L)l

measures as necessary to provide the
means of vocational safety and health
and ensuring labor environment
security for protection from

a3 e o o (309 Jolal
Sjg_?j e o] gty T O ;Luwj.b S (j)
Joladle JlasyI lwgg =9 &é) lgalg g

mechanical dangers resulting from o A4Syl Jasg
crashing the worker’s body with a sadly bdly aad! Jleel e Ladsy Jlas (S (o)
solid body. Jogdudlg Yl by
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Infection Risks

Article 210: Jlaadl LBy Blug 35l lge 9,99 sladall pils o

e The establishment and its branches bylaally g pally LSL Lol Jlas o
shall take all protection means for CSE ae A glgadl ol il woldbalallg
its workers from the danger of g Ll g la) Jlaadl (5,05 Joall dal
infection with bacteria, viruses, ol deg
fungi, parasites and the rest of lilting Llasll Ulged! xo Joladll (1)
biological risks, once the nature of Lgla)lxag
work exposes the workers to the el alally (90,0l el dlaliee ()
conditions of infection. Ak jog>dg Jdldg dile (40
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Article 211:

* The establishment and its
branches shall provide means
of protection from chemical
dangers from dealing with
solid, liquid, and gaseous
chemical substances, ... ... ...
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Chemical Risks

a5l Sl bl (yo 8ol Bilioy adgwy lgs 9,89 Bladiall el

2o L3ty Abludly dbiall LLeSIl slgall g Joladdl e 253
(b Lo Blelyo

35 Jas die Jloalls Bladall 440 a0l clblasI e (7)
ABLLas e palsalls 8yasdl AsLasSIl slgall plastly Jsluss
Jodl (8 dglaedl ddleasSIl ol gl uazd o pad lBlay a2 ()
239 W QS Sl (lxdlly (odall el L Boogo

Ao 9 g dalaiall (5)lglall wlelyzlg dodudl wlbloxlg g3) gl
die Wadyge e slgall 0dn (3 8)9Sdll UL e Juaxs oof 8Ladal!
" )5
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OLII Blarg bl @2 a9 @glyads O wl) Ll slgally
o]l ode pe il84llg
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olaces of work, along with ensuring that ~ &ewall @ilslgad! e wlg aally LeabIl Jolis
the workers in places food cooking, meal Adxally 48Lg)l (21l o @2 gls e DI
serving, and having drinks carry health

certificates indicating that they are free of

epidemic and contagious diseases.
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i Al bl
' 4 Negative Risks
\ Article 212:
* The establishment and its branches shall 912 83le
. provide means of protection from the LB S5l 0 g Lgeg,dg sladall il e
. negative risks arising from the aggravgtion " @5&1337@13.@\3 IR U
of the harm or danger through the failure . ... . LT S
E to provide them, like the means S iugf.c%ﬁ‘y £ Uﬁwj \?‘C:aj‘
of rescue, the first aid, and the clean-up, oSkl V‘}‘wb uiAlly 48 ‘2 Sl
\ arrangement and organization of the 34k Sl leladl dgua> (0 ASTlg ¢ ol
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Fire Risks
Article 214:
. . 214 33lo
The establishment and its branches shall take 3160 Lee g8 Lol o5
the necessary precautions and conditions for LB Aoy Wl Ly wlblasd!
@2l sl (e

protection from fire risks.
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Risk Assessment

Article 215:

The establishment and its branches shall
carry out an evaluation and analysis

of the risks and of the expected industrial
and natural disasters, and prepare an
emergency plan for protection

of the establishment and its workers

in the event of an occurring disaster,
providing the effectiveness of this plan shall
be tested, and practical drills shall be
conducted on it to ascertain its efficiency
and train the workers to face its
requirements.
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Health Services
Article 216:
The establishment and its branches shall
carry out the following: 1216 8sbe

b Lo shb Lo 9,99 sladall ails
Jondl 8ol U3 Joll e (gl caaSl (1)
Jonl £5:0 Bl Al aidldg dieds cyo ST
Ad] o A
Lol 8L e ST olyaall CasS ()
(B) Examining his ability, to ascertain the oo sy ddially dolon] 5ydd dusbs oy
worker’s fitness from the point of view o)l Ol b Coli
of his physical, mental and psychological
abilities to ensure his fitness to work
demands.

(A) Medically examining the worker before
joining the work to ascertain his safety
and health fitness pursuant to
the type of work to be assigned to him.
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Health Services

Article 217:
The establishment and its branches shall

undertake the following: 1l Los Lo b BLackall 2505 1217 5oks

(A) Training the worker on sound bases for eloY Aol (el e Joldl coyas (1)
the performance of his vocation. Ao

Solar Jasd! Dslie J:3 Joladl Abl>] (o)
. | oeere 8)yiall 2pl85)1 Jilang plsily dalylly driga
his work, of the risks of his vocation, flia)l aad! L13 ) Q\ﬁjﬁé}? 2o g
and compelling him to use the means of Lgolasaind e doyas
protection determined therefore, along with

providing the proper personal protection

tools and training him in using them. agapls

J-o<l

ouim dae) — 4da giae (3 8al) aaaa issue 01 lj.l.l.lj-l.l

(B) Informing the worker, before exercising
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Health Services

Article 217:
. 217 85
The establishment shall not charge any costs 47 Jalal om0 8Laiall jamo s
to the worker or deduct any amounts from &) s et e 5 e
: : . s , “Oﬁ\u,o@a,«mg\ubm
his wage against providing the means of A Al Blasd! Ly pbos

protection necessary for him.
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Health Services

Article 220:

The establishment shall provide the first aid
means for its workers. If the number of the
establishment’s workers exceeds 50 workers,
the establishment shall employ one or more
qgualified male nurses for nursing or first aid
services in each shift of work at the
establishment, charge a doctor to visit them at
the place provided by the establishment for that
purpose, and give them the medicines
necessary for treatment free of charge.

o m Jee) — Ab siaa (5 8all mren
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Social and Health Services

Article 221:

An employer hiring workers in remote 991 8sle

areas in which the normal means of R ' )
Y Slel (3 Ylee adsviuw o o)

transportation does not reach shall &mﬁu)i\yj\ibug L@jfjji

undertake the responsibility of providing Mw\ T s M..J;y X

them with appropriate means of
transportation.

aogalsl
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Social and Health Services

Article 221:

An employer hiring workers in areas lying 221 8ol
away from urbanization shall provide Al 3blall (3 Jlos Pl (1o (o9
them with suitable food and proper duwwliad) odsd)) g J890 O Ol e
dwellings along with appropriating some lpan pamass Blelyo ao daddall Slually
of these dwellings for the married 9! Jlaal)
workers.
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Lol @lely>Vg &1l a5
Internal Regulations and Disciplinary Actions

Article 58:
.58 dole
delgd gy Bub ge daualdl lelizdly Lol
Busas dausldl Olelyzdly Jaadl eulass
Auaisll )oY dgzl e Lgds
O & 43| o@@wuiﬁb Jhe
el

The employer shall set the work regulations
and disciplinary sanctions, and indicating
the rules on regulating of work and
disciplinary sanctions, duty endorsed by the
concerned administrative authority.

 The employer, in case of employing ten or
more workers, shall put up this work
regulations in a prominent place.

aogalsl
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Disciplinary Actions

Article 59:

* The act for which the worker may be :59 8ol
disciplined for shall conditionally be ol Uslus jgz sl Jaddl 3 bjan o
related to the work. JandU 3 0950 O sl die

* No disciplinary sanction may be imposed ., JolJ! e (306 sl 893 e Vg @
on the worker after the lapse of more AST dallsa)l @M\ o0 slgdl Fu)s
than thirty days from the date of " Bgy M e
completing the investigation in the
violation.
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Disciplinary Actions

Article 61:

The employer shall not impose on the 61 55
worker for the same misconduct, casdl sl adsy o Jarl ol 5920 Y
a sanction of.wage deduction exceeding L3 Ly B>l g)l dallsall e Jaladl e
the wage of five ’days. Nor shall he deduct ol oy alaiiy Ol 5920 Vs ‘ﬁg fa 421 e
from the yvorkgr s wage for.settlement of 2T ope AST Lgady S Slslll slag Jalal
the sanctions imposed by him, more than gl yeadl ij Tinss

the wage of five days in the same month.

aogalsl

J-o-c]

o dee] = Ahsiae Gsiad) pen issue 01 lj.l.l.lj.l“.l_
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Lauo ) olsl 5Vl
Disciplinary Actions

Article 62:

The employer shall not impose more than - 62 L
one sanction for the same infraction. Nor A &‘95) Joddl Cxbal jo0 Y
shall he combine the deduction of part of ) Sl dalall e =g sl (g0
the worker’s wage and any other financial o7l o 5z gl o gaxd CUJJ"’“ LS
disciplinary action if the amount exceeds 22 ool ‘51;%“ b LS‘ SALNSEI
the 5 days per month. Aol seadl (8 pbl ez 2l Je aclhaidl

aogalsl

J-o-c]

ket ks issue 01 U.I.LI j'l'“',.
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Disciplinary Actions

Article 63:

The sanction may be toughened if the
worker recurs to perpetrating a new
infraction of the type of the one he has
previously been sanctioned for, in case the
new infraction occurs within six months
from the date the worker is notified of
imposing the previous sanction on him.

o m Jee) — Ab siaa (5 8all mren

163 dolo

Lol sl 13) elymdl dodidd e

£95 O Bl dallie LS

dgie Jalal) 8lilane Gomw ()1 2a)Loll
B UM 5dz)l dallse)l candy 2ue
2850 Sl B3] )b (o et

(G lad! el

aogalsl

J-o<l|
- £
issue 01 l."l'l".."l“".
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Disciplinary Actions

Article 64:

No sanction shall be imposed on the worker 64 85lo
except after notifying him in writing 23]ty V] Jalal e sl adss Sl
of the infraction as.cribed. to him, hearing his iy g3l # Loy 4] e Loy BLS
statements, actualizing his defense, and dile 3 £35y pama (& U3 OLaly acles
recording all that in a report to be deposited wd)b M“M o] L;;:Uob'd\
in his proper file, providing the investigation Aadlseall GBLaIS) ) e ASYI e fLﬂ

shall begin within at most seven days from
the date of discovering the infraction.

aogalsl

J-o-c]

o dee] = Ahsiae Gsiad) pen issue 01 lj.l.l.lj.l“.l_



-
u
T
o

7401 | F4ol | rgol |

Lauo ) olsl 5Vl
Disciplinary Actions

Article 64:

In all cases the reasons of the 164 8olo
disciplinary action taken should be HLa 0656 Of b oY ez (89
mentioned in the disciplinary Lo slidl a8 g joliall

action report.

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 l."l'l'ij'l“".
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Termination
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Jandl 383e ¢lgi)

Termination of Work Relationship

End of Contract Aaall clgil e
Death Blagll o
Resignation dail e
Quit Flagsyl e
Retirement/Pension deladl e Fols o
Total disability S sl o
Long sickness Joghall joyall e
Company financial status Bladl) duolasdl Cog lall e
Dismissal il e

o3 dae) — Al sias § iall e issue 01 lJ.I.IJj.I.“J_



E Termination
. Article 120: :120 8ol
. The following reasons shall not be considered sl 4olly de g bl Oly ol cpo pins Y
E as legitimate and adequate justifications for 459 Oyl
\ termination: deeloimd Dl ol il sl 1
1. Color, sex, social status, family el 9T el of A5 ol 9gucell of
. obligations, pregnancy, religion, or ool K
. political view.
\ ﬁ.g.u._l:l&l!

ouim dae) — 4da giae (3 8al) aaaa issue 01 |||ii”
P15-FO5 oo
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Ul d8Me 5Ly

Termination

Article 120 cont.

2. The worker’s affiliation to a union Sl 9l dulss dalaie J) Jolbl Gluisl 2

organization, or his participation in gl o3 Lo (3l é d@ Ll L%

a union activity within the context of
the limits set by the laws.

aogalsl

J-o-c]

o dae] — Adasine §siall gaen issue 01 lj.l.l.ij.l“.l_
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Termination

Article 120 cont.
3. Exercising the quality of workers’ G 9l Jlo! Jion dso dunyloe .3

representative, former exercise of that o . o
i ' y \ | 9] daall 0dd dwylow
quality, or seeking to represent the Jies dl gl s )

workers. Jleall

Arogalsl

J-o-c]

S eses issue 01 (M .j'..l'!



Josdl 2e lgi|

Termination

Article 120 cont.

4. Submitting a complaint, filing an
action against the employer, or g
joining in that, in protest against M| oo Lallas 3 (3 855 Lol ol )|

violating the laws, regulations, or | sage of e S
’ ’ ey dgdc o \ﬁ,U\j\ U«u\j_on
labor contracts. <

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 l."l'l'ij'l“".
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Josdl 2e lgi|

Termination
Article 120 cont.
5. Laying garnishment with the employer Joladl Glaiun (e szl xdg3 5
on the worker’s dues. el ol b e
6. The worker’s use of his rights to the Y § dixd ol pluscinl 6

leaves.

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 U-'-l-ij-.’.-!



. Resignation
\ Article 119: . .
. The worker’s resignation shall not reckoned 113 85l
. with until it is submitted in writing. I3 Jold) sl s Y
A resigning worker may withdraw his | R P
resignation, in writing, within a week from Ja2 O . \ i/;u?j,,‘“%&
E] the date the employer notifies the worker Eoesl IS S adlanal e
of accepting the resignation. In this case, Jolall Jordl Cobio ez )l 40
\ the resignation shall be considered as null a3 Dl ods 39 «Waiwdl Jguts
. and inexistent. oSG o OF )
N Jo-ct

o3 dae) — Al sias § iall e issue 01 l."l'l"j".':"!
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Josdl 283l 51yl

Termination of Work Relationship

Article 121:

The worker may terminate the contract 191 5sLs
: 0d

if the employer defaults on any UL Joall cobo J=T13) w@adl elg) Jolal)

of substantial obligations ensuing from dic 9l 0Pl e axaldl &y gl Sl ya

the Law, the individual or collective labor  (s«ledl plaill d53Y ol (lazdl 91 (53,201 Jaall
slaiel 993 u>l ol Joladl e 289 13] of 8Ladal)

daal) elgi] blias Yl ode (§ <@ g

9 y e pi Jerdl b Lol (40

contract, or the articles of association
of the establishment, or the employer
or his representative commits a hostile
act against the worker or a member of
his family.

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

Article 122: 122 8o
If either party to the contract terminates &9~ se 095 Jaall (ndylall asl (sl 13] @
it without legitimate and adequate 59 SRl pasn ob el (365

;L@:}’\\&;J}UAWLSJJ\JJ,@J\

justification, he shall compensate
: M\\J&:L}Q}uu\d&ﬂ\wba.])jyuyj °
the other party for the harm occasioned 055U 1 e 69 83Lally 339 Lo 590 (3 I

to him in consequence of such PN L@Q o] O;LQ_{N; u}uj\
termination. RRWENIFSIIV PR

aogalsl

J-o<l

ouim dae) — 4da giae (3 8al) aaaa issue 01 lj.l.l.lj-l.l
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Termination of Work Relationship

Article 122: 122 83le o

If such unjustified termination is by
the employer, the worker shall have ~ «=>be <z (0 yolo e Ggd <GV OB 13 o

the right to resort to the committee Laad] slined) izl J) ey 0T Jalald JA«*J‘
referred to in article (71) of the Y9 sl by Og5lall s (ye 71 B3kl 3
present Law requesting a o2 o delll o),85 A osll Ja) O S92
compensation. Such compensation Olgia oy i S o3 Jolad) ;231 o oy
as shall be determined by the A
committee shall not be less than the GBLaiwl 3L (8 Joldl 3w IS 20 Vg @
wage of two months. L4518 8,50l

71 35l

L ae (90 (aisdy ddlaul dsSiuall (5195 o AST ol 8,515 (po ddloal] dsSorall SCi3
050l ddleadl wlejlal B8 3 addl

J-o<l

ouim dae) — 4da giae (3 8al) aaaa issue 01 L’.I.LU-IJ
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8o gJb waall <y
Termination of Work Relationship

Article 123: )

The labor contract shall terminate with the 1123 8ok
actual or presumptive decease of the daa> Joladl 8o gy Joall die (L
%rl\epsloyee accord to the prescribed legal By,8a)l & g3lall uelgall Bl > f

aogalsl

J-o<l

ouim dae) — 4da giae (3 8al) aaaa issue 01 ]J.I.IJJ-IJ
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Termination of Work Relationship

e Article 123:
The labor contract shall not terminate :123 3ale

with the decease of the employer, unless
it was concluded for considerations "

connected with the person of oAy Bl wblusd el 48 OB 13 Y]

the employer or his activity, which Gl gy adaiiy Al dblad 5l Jeadl Colo
shall be disrupted with his decease.

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

Article 123:

If the worker dies when being in 123 8als
the service the employer shall pay to his e Aol (§ 929 Jalall 355 By o
family the equivalent of two complete e ozl ol e Y ol lio
months’ wage to face the funeral Aol i B3l Slaas dg=lga (ulef
expenses, with a minimum of 250 Lapz Ogunsy OlBLo 0y
pounds. o Joladl =T Jalad dovio by LS o
* He shall also pay a grant equivalent to sl el 48 398 gl el e

the worker’s full wage for the month (il grelill ilg8s delgal laudo 4

in which he dies and the two following
months. N

J-o-c]

o3 dae) — Al sias § iall e issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

Article 123:

The employer shall bear the costs of 1123 8L
preparing and transporting the dead body to  J&9 neas wlaay Jeall abo piibg o
the place from which he had been brought Joladl pudinl &l dg=dl ] Oled]!
to work, or the place his family requests Led] dlas & ol Cllas &l dg=J) ol Lgio

transporting him to it.

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

1124 85l
Article 124:
......... If his incapacity is partial, the work dos 236 e Jolall j2em Jondl die SR
relation shall not terminate with that s O BB 3l 13 Caww OB BT B e
incapacity until no other work that g Joadl d8dle (2355 Mo B3> [ime Jolall

the worker can perform satisfactorily o T LY |
' R Je b 1 e
is established to be available with the SH 2 Joe a9 pie e DI 52

employer. The existence or non-existence of 4 ol OF ol gulatany Jonll - lio
that other shall be established according to 3979 phe 9l D929 g (U0 dzg e

the provisions of the Social Insurance Law. PR RAIRIE KoY sy 531 Jan)
Joc!

o3 dae) — Al sias § iall e issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

Article 124: 124 83l

......... If it is established that there © . .
exist that other work, the employer w>bo Je 08,3 dasll o 3529 3 13l

shall transfer the worker to that work Gl iz of Joladl Cdbs e 2Ly Joadl

upon the worker’s request and Rr ‘ .

. . . ol 0938 pB8L IS pue zo o]
without prejudice to the provisions S el
of the Social Insurance Law. (Sl

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

Article 125:

* No age less than sixty years shall be 1125 8L
determined for retirement. a5 e @il e i Jgz Y e

 The employer may terminate the worker’s A e (€
contract if he reaches sixty years of age, Joladl vde ¢l Josdl cbia) jgzog o
unless the contract is for a definite period Al S5 @) Lo el s & 13)
and its period extends to beyond reaching das Lo (J] i3 die 389 Bl due
that age, in which case the contract shall Ul od (48 ¢yl 0da degly
not terminate except with completing its Ao sbaash V] vzl (auiy Y
period.

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

Article 129:
The employer may terminate the labor 129 8sle
contract, even if it is for a definite period,

or concluded for accomplishing a specific -

work, if the worker is finally sentence Joladl e (S 3] e Jae Sl lae 51 80)
to a criminal or custodial penalty in an D yl) Bisie dugias 9l il Lgaa Wl
offense involving moral turpitude, or aladl OIS of DL o C3 b dals Gy (3

breach of hOﬂOF, honesty or pUb“C .
y . .". . ” ‘" o g o oo : o S ” L.S l' 5”5
rnorals, unless the court rules for staying

the execution of the penalty.

aogalsl

J-o-c]

o dee] = Ahsiae Gsiad) pen issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

Article 127 197 83l

Jordl diie <lg] Joodl cabio Je Hlam
Gyl Jold) aasseel 13] Y] Sl (5 44

el 09318 badsw L Bag dus ol
his sick leaves as determined by the Social Gogial| ] ozt ) LY ¢ £laizd)
Insurance law, in addition to his frozen N W\

The employer shall not terminate the
labor contract due to the worker’s

sickness, unless the worker has exhausted

annual leaves due to him.

aogalsl

J-o-c]

s Jae = Ak sine B oiall s issue 01 lj.l.l.lj.l“.l_
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Jolall (250 Jshal sl

Termination of Work Relationship

Article 127 cont.
The employer shall notify the worker wius y Joldl Jlaso ol Jeadl Colo Ao
of his wish to terminate the contract before oo g e dunas oae Jud i)l slg] (8

the lapse of fifteen days from AHY Jeldl slasiul fuyls

the date worker has exhausted his leaves.

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

Article 127 cont.

If the worker recovers before the notification il Hlas Yl eled 18 Jolal o 1318

is made, the employer shall be disallowed to a2zl sl Jandl ol e
terminate the contract due to the worker’s

el

sickness.

aogalsl

J-o-c]

o dee] = Ahsiae Gsiad) pen issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

AUV (3> Lolasdl Wy sl Jeadl csbia) 090" &l e Jondl 09318 0 196 83l jai5 @
FLogdl (3 &g Ly Alan)) o G Loy Lgblid 9l Lz a5 ol 8Ladel) (35221 of (KU

oadss ol sladall 3] Cllay puan OF Joadl 938 (10 197 Bola)l jaid Bdg Jaa)l colio de
cgﬂ&@L@J\M@\uM)’\JﬁJ\ 3o 9 uoj.z.]\ \A@]MWQ\L@EW&\L@W
OO UM Bus 2)l,8 yauas ol Lzl Loy O = ¢ Lassw)| (o ) Jleadl lidg J\J._C\j
Jatig O oz el Jgus abio a1 08 1308 Ledl Clall @0us el pe ASYI e g
0dpis Ole e

aogalsl

J-o<l

ouim dae) — 4da giae (3 8al) aaaa issue 01 L’.I.LU-IJ
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sladal) Lalaidyl Cag, b))
Termination of Work Relationship

Joladl sy adall a3 Al (3 ISy Lalasdl Glusd waall slg)] wie Joall Cobio iy @
Olgiad] o diae Sy g Jolad! 5291 Jolas 868G saze (51 A1 Jolall S35 0L coslgil

3 el Lo S 4 Canads yging el Olgiw po 9! unsd!

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 l."l'l'ij'l“".
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daul JI 8 1ol
Lecture 4
Jurd]!

Dismissal

3 o) — s sine 3 sl pen

asolalsl

y-ocl
issue 01 [’NJH-!
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Termination of Work Relationship

. Article 69:
. e A worker shall not be discharged 69 8abs
m unless he commits a serious error. Uz CSGHHBY] Joladl Juad gz Y @
The following cases shall be o) Uasdl Jed (1o g s
\ considered as a serious error: sy YIS
. e If it is established that the worker has A& duasad Joldl Jl cud 1] e
. assumed a false identity or submitted )93 Oilddiue pUd 9l dowse
false documents.
\ J-oc|

G das) - 3B siae 3 a)l s issue 01 L’.I.Uj.IJ
P15‘F05 rll'ﬂ-\.ﬂ-\.'\-'\"‘-\-l-'.::'FT



undl

Termination of Work Relationship

Article 69: 69 &ale

e |If it is established that the worker has die olad Uasd Joldl UGyl i 13] o
committed an error resulting in serious
damages to the employer, providing
the employer shall notify the event Laizal Glgzd! Joadl cobo @ Ol
to the competent authorities within
24 hours from the time he learns
of its occurrence. A g8 gy dale B9 (e

b o Jesdl cla) A 1001

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 lj.l.l.lj.l“.l_
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Termination of Work Relationship

169 dolo

Article 69:

* If, despite warning the worker in writing Sladadll Blels pae Jolall (0 ), SG13] o
to observe the instructions necessary to — 5ladells Jleadl 2oMd Lec Ll SN
be followed for the safety of workers and “ . ;
the establishment, he repeats non- dgiSee Olagadl 0da ¢S5 Ol b i
.observi.ng thgm, providing they are deke 4l o2y — ol O (§ Lilaoy
issued in writing and put up at |
a prominent place. el Bleliay LS

aogalsl

J-o-c]

i ee] — 3B sine G inl) s issue 01 lj.l.l.lj.l“.l_
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' 4 Termination of Work Relationship
. 69 dale
Article 69: ST 0 )0 090 Jolal a3 13 @
. * |f the worker absents himself without Ledl s dalatio B g (p e (40
m legitimate justification more than 20 Adlie pU1 8 e o ST ol B> o)l
\ intermittent days during the same year, or Clasy (LS ] el Grun OF de
more than 10 consecutive days, providing >be (0 Jge gl el dde (o040
. a written warning to the worker by registered ~ Al g pbl 8 e ol Jolal) Joall
. letter with acknowledgement of receipt, Dl (3 pbl Aoz il day ¢ d 9V
ﬁ.g.n._l:!bll
\_ 3 Gas) — A e (35 aen et 01 U.l.l.lj.u
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undl

Termination of Work Relationship

Article 69: 69 dale

* |fitis established that the worker has
divulged the secrets of the establishment at
which. he works, leading to the occurrence Sl Glas] ool lp Jess 2
of serious damages and harms to the ’
establishment.

Bliiad| ) el 28l Joladl O g 13] @

aogalsl

J-o-c]

o3 dae) — Al sias § iall e issue 01 l."l'l'ij'l“".
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undl

Termination of Work Relationship

Article 69:

* 6- If the worker embarks on competing 69 8l
with the employer in the same activity. Jordl Colio dudlioy Joladl plB13] @
e 7- If during the working hours the worker | =R e

is found to be in a state of plain Jarll lebo Ll Jola] s 3] e
drunkenness, or affected by the intoxicating olbla3 Loy I33le of (o Sew A>3
substance he used. By)do Bale (40

aogalsl

J-o-c]
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undl

Termination of Work Relationship

Article 69:

69 dale
e |fitis established that the worker has
Jandl Cobio e Joladl eliel s 13] o

o &§3 13 LiUJSﬁ cf[ﬂ\ﬁ.&d\ji

aggressed against the employer or

the general director, or also if he commits a

Ao 9 Joal|

serious aggression on any of his superiors

during or because of the work.

aogalsl

J-o-c]
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28939 Adlas)l Sl Jundll el aud g (olaisVl 0450 al oY1 68 8ala)l il Bég o
NI (o5 0 9l Jodl Cmlia) Aol sl 3

N Be) B350 dlae e Joladl CaB gy OF Jondl bia) Jandl 0938 (p0 66 83lell o) (Gdg
LSoall oo s o1 elld guaill dlian cuaidl 13] Yl 8,21 (3 po g gy (i (e 33
Aousl e dduad AL)

aogalsl

J-o-c]
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Termination of Work Relationship

Article 130:

The employer shall give the worker on 1130 3ol
terminating his contract and upon his Dol 095 Jalal Jans Ol el e lo a5k
request a free certificate indicating gy Blgd ddl e 2log odic gl dic
the date he joined the employer’s Janll €535 lgslgnil Fisyy deslly bl fo)t
service, the end of service date, Lede uamo 08 &l Llsally cdagy 08 I

the kind of work he performed
and the benefits he obtained.

aogalsl

J-o<l

ouim dae) — 4da giae (3 8al) aaaa issue 01 lj.l.l.lj-l.l
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Termination of Work Relationship

Article 130:

......... The worker may obtain from the :130 8sle
employer a free certificate determining Joxdl Cobo o0 Juaso OF Jelallg
his experience and professional efficiency, s Jodss Balgd e bolie 090
during the validity and at the end 2aa)l 0L 13T 3 duigall 456
of the contact. Jeldl b e 2lo j92u9 . anly (39
The certificate may, upon the worker’s request, O 1,231 lase salgadl o)
indicate as well the amount el 8Me 2] Cang ol lan,

of the wage he received and the reasons
for terminating the work relationship

aogalsl

J-o-c]
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Termination of Work Relationship

Article 130: 1130 55
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