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’ P
o Definitions
. Article 1 cont.
. (@) Worker: Any natural person working in 52 sl Jom b oz S eI ()
E return for a wage with and under the 48 3] ol d5yla] oy Jas colo (U
\ management or supervision of the employer. P 5 des)l ol (00)
(b) Employer: Any natural or juridical person sla) AST ol Male pusuing ylael o
. employing one or more workers in return for ey
. a wage.
\ ﬁ.g.u._l.'ll&l!
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Slsya3
Definitions

Article 1 cont.

c) Wage: All that the worker obtains in return for

his work, whether fixed or variable, in cash or
in kind.

Provisional Work: It is the work that by its
nature forms part of the activity exercised by
the employer, and the nature of its
accomplishment necessitates a specified
period, or it involves a particular work and
ends with its completion.
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Slsya3
Definitions

(e) Casual Work: It is the work that by its nature J5 Y Gl Jasdl zo2,al Janll ()

does not form part of the activity exercised by oadl ol gl Losd dinacla,
the employer, and its accomplishment does not 8T 03la0] B yiin Vg blad oy
take more than six months. ] L y0
(f) Seasonal Work: It is the work that is fulfilled e G ol s owgadl Jaadl ()
in traditionally recognized periodical seasons. lede Coylaio duy9d enlgn (§
Joc!
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Definitions
(g) Night: It is the period between sunset el 09,6 be 8 ) ()
and sunrise. Led9 29
(h) The concerned minister: He is the S9alb paisall pygll ipaisall pioll ()
minister concerned with manpower. Aol
Joc
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Slsya3
Definitions

Article 2

In applying the provisions of the present Law the
year shall be considered 365 days and the

month 30 days, unless otherwise agreed upon.
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Employment Relationship Phases

A, Jawgll elg)l
- Middle End
Beginning (

During) (Termination)
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Pre- employment Documents

Employment documents SUNCHRERRTe

* Birth certificate Sall s3lgs »
* |ID copies nsea)l el g @
 Qualification certificate Jagall Bolgs s
* Military service certificate 1 ,San] ol Bolgss o
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Pre-employment Documents

Employment documents Cads ¢l Colidue
e Social Insurance print out. dipeli daylls o
Work permit Joll
e (pidlly o)) Aol Dnll A
 Criminal Record Photo duasi ygo
* Personal Photos V) Z3908 goall (el e
. - disrn L5 g ALY luiiwall o o
 Medical certificate (form 111) from the 5 )laall Saienn old DLl 48 o

medical insurance

Some other extra documents for
specialties such as (syndicate membership,
Skills Indicator
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| e gaas

Pre-employment Documents

* The employer has to give the employee a receipt confirming the documents
received.
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Individual Labor Contract
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Employment Contract

e A contract is an agreement between
two or more persons which produces

legal effects, such as the creation of SVl AST 9l (ruasess o 33! g daall o
obligations. Ol Bl Jie 40938 I b die gy

* According to Article 31 of the Labor Law, dac Ol Jordl 0938 po Y Sold Bl o
the contract of employment is the ek Jolall Ol o culy U Jal g el
contract of which the worker undertakes b Bl 9l 8)ls) cig ae Jeadl
to work with and under the o Blie (3 Jes

management or supervision of an
employer in return for a wage.
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Employment Contract Obligations
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Joadl dae lal Al

Employment Contract Obligations

* Whether stated or not in the contract, both S 3 e o o ol daall s slger @
the employee and the employer owe the lglolazy O Jondl Cliog Joladl s
duty of mutual confidence and trust, and to agildlaie (1555 Olg Aslue day
make only lawful and reasonable demands on A gudeg dog3d Haadl cguan oo

each other.
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Employment Contract Obligations

 Every EMPLOYEE is under the obligation to Oladatlly plgall agiy OF Jole (S e @
carry assigned duties, or the employer's slal Ju2dl Joadl Cobio o 4] ASgall

instructions to the best of his or her abilities. Aslyaa) Bl
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Employment Contract Obligations

* The EMPLOYER is under the obligation to b gall oo OF ol ol s o
protect the employee from harm or injury, dscioy 09 OLLoYl9 $3YI ye
and make fair compensation for any loss or  Lais dle] ol uad Y daldl Glasgadl!
damage resulting from any job- Jedb 3lass o

related accident.
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Employment Contract Obligations

* |t generally detail the conditions under il Aol by 2l Junie S diall sy @
which it can be lawfully terminated by Elely2Ylg cxdyall e ST e 39318 S L3 Lall

either party, and the correct procedure Y Dl 8 el Can &)l doussal|

to be followed in its termination.

aogalsl

J-o-c]

o3 Jae) — Al siae G iall e issue 01 (JAIJAI

7401 | F4ol | rgol |

o
-
u
T
o
u



Joadl Wae

Employment Contract

Article 32 cont. | |
ol de waall et O o

The contract shall in particular comprise the ) oL
following data: e T
(a) Name of the employer and the address of = (o
pyves]
the place of work.
Joch
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Employment Contract

Article 32 cont.

(b) The worker’s name, qualifications, and 438,> ol diigey Aldeg Jolal ol ()

profession or craft, his social insurance E3Y o3l Log dtolB] Juos salill dad)s

number and the home address, and all that i

is necessary for his identification.
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Employment Contract

Article 32 cont.
(c) Nature and kind of work subject of the ALl Joee Joadl £939 dande ()

contract. de gag dinybog dde gaxell 21 ()

(d) The wage agreed upon, and the method izl bliall Sl i8S 45l
and time of its payment, as well as the rest of el Banall duadlg
benefits in cash and in kind as agreed upon.

aogalsl
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Employment Contract

Article 32 cont.

e If no written contract exists, the worker o9 Jalall 9380 die Uz @) 13]9 @
may alone establish his rights by all Y 3,b 8K dd ga> L)
methods of evidence. )

. Lo Ylas! Joladl ol (g e

* The employer shall deliver to the worker a Sl s b ars

receipt for the papers and certificates he lalgag Bhal e ) deagl U8 0S5
has deposited with the employer.

aogalsl

J-o-c]

401 1 Fdol | rdol |

P15-FO5



-
u
T
o

7401 | F4ol | rgol |

3 ghall 6\5_37

Contracts Types

o dee) — Ada gina (3 sall aen issue



-
u
T
o

7401 | F4ol | rgol |

The Differences Between Limited & Unlimited
Employment Contract
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Gl blasdl

Main Topics
* Duration all e
* Renewal e L
* Termination Notices sl olas]
* Compensation gl e
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Duration

Limited Contract uwl susee ddall Unlimited Contract 8l sd>e e ddall
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Limited period as noted Unlimited period; open ended
in the contract contract
It has a start and end date It has no end date
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Renewal

Unlimited Contract 84l sdse & ddall

Limited Contract 34wl saswe Jaall

25l oyl Jud LS odpid o
To be renewed in writing before its end

date |
| L) oy & e A1 G D Y
Ao pl Jae o G Gusw & O i . At ”
I Al “jij\’ S ol Ols Not renewable as it is already an open

L ended contract
Else, it will turn to an open ended

contract; Unlimited Contract

aogalsl
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Termination Notices

Limited Contract 84wl ddsw Jdall Limited Contract ddwll saswe Jdaall

Ao dlgi (R Ol giw el (398 daall Bie OS 13 gl
Employer - No need to give notice as it shallbe  The employee shall give notice three months
terminated with the expiry of its period. before its termination, if the contract is more

than five years.
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Termination Notices

Unlimited Contract 84l sdse & ddall Unlimited Contract 84l sdswe p& Jaall

e @Yl b Jordl Cobio jls] cabbgall e
Olgiw Vo e B dedsdl 8o cS813)
e e ST aedsdl 3ue cob13) yaal M Leldg

The employer shall notice the employee three The employee shall notify the employer, if
months earlier. years of service less than 10 years = two

months before, and
years of service more than 10 years = three
months before.

aogalsl
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Compensation

Limited Contract 34wl saswe Jaall limited Contract 84wl s Jiall

GR113) Al B 3L 283 Joandl >lio e
Al cLindil (L uaall
Employer shall pay to the employee
the remaining service period if he
terminates the contract before its end
date

Aaall 8o dulgs (3 pargad (ST 3oiun Y
No compensation required by the end
of the contract
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Compensation

unlimited Contract 84l sd=e p& daxl | Unlimited Contract 34l sdse pé Jaall

0f JB Y (pa9a3 faed cabsall gt
dodsdl Ol o D S 92 521 g (50
Jio 6,31 (Bgh>g Olaxiue Sl ) LYY
Ayl LY
Employee shall be entitled to a wage
of not less than two months for every
year of service. In addition to other
rights; leaves, ...etc.

4830 093 Jalall Janll oo Jaas 13)
ol BN dasd ad> Aulnd gl 45D Lglid
el
If the employer dismisses the
employee without the three months
notice, the employee is entitled to the
three months notice in cash/money.
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Probation Period

401 |

. Article 33

_ _ Y'Y 3alad!
. * The period of probation shall be
m determined in the Labor contract. S92 Vg cdeall die (§ HLasdl Bie suS o
The worker shall not be appointed 35 e o35 5uta) LYl o Jalall ppyens
\ under probation for a period exceeding g o
. three months; nor shall he be B9 Byo po AST Lol o dipeal of Lol
appointed under probation for more Aoly Jas ol dic
. than once with the same employer.
\ Joc)
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Probation Period

Article 33
* During the probation period, both the Y Sslell
employee and the employer have e slgi] dorll caliog Joladl 3> e @
the right to terminate the employment Sl (T 093 KLzl 845 UM Jasll
relations without any further o8ykll de
obligations.
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Points To Consider

Comply with the Country Labor Law (Egyptian)

. o . Joadl (g3l pl M)
Specify your choice (Limited or Unlimited FEL
Contract) Aaall Fod dd> o
Make a contract that matches your corporate Sl s xo (oolaxy ol e

culture (Identify your priorities . ) .
( y your p ) s By 44 sl o
Use simple and clear language

aogalsl
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Points To Consider

Check for relevant industry experience

What if s/he is not Mr./Ms. Right?
(Termination)

@Y wlsh| oy
WS waall (§ dasg @5 o azly @

Read what you have put in the contract d>g459 (3o
(Sense) o (3 BY e e ey

Do not just google it (Read and identify your N iS5 UBL“O\ Q“’WL‘“’ o

needs) ebge SN OULI o9 Tiged oo @

Do not recycle (A template, so just changing

data) mjﬁ.!

o m Jee) — Ada sina (3 8al) area issue 01 (NI
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Completing the Contracting Process
(Employment)

* Employment process cannot be
G bazzr | ooold] 09y end] dlas @3 Y o

b gall e

ol Slerl plas oo (slaazdl poldl o
) BJLQ:LJ.U\ I 00 U’}‘U\ @09 LS)‘W?"

completed without socially insured the

new employee.

e Social insurance is obligatory and not

optional and it is done through Form 1.

aogalsl
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Social Insurance (Form 1)

e Has to be delivered to the social Ggy V0 UM wlielild ) Bylasa) @il oy @

insurance within 15 days after the 7Y dalye cadg Yl @agi dou el e
hiring. If it is late for more than one
month, 2% penalty is to be paid.

e Date should be the same in the Zoyl s 0550 O oz B)lesaed o) @
employment contract. 5Ll

aogalsl
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Employment Documents
() e gann) JBladll dudae plasY baylas! Cabbgall (de o Bl
(Dlpolil 8)500) b gl Cilo gk (puny 3ins 91 Dhuoll B3lg s @
(o)) el 8y 9409 linolil) 8)g40) alsgall Calo . Laseidl Bl 8yguo o
Calsgall Cale dwgall ) dgzae oYl A dslindl Ul daups o
Jso sl ol Jzeune Gllases Juoy - saizee)l Aalal (§oill oS dudl Balgss o
el Caladl (3 el Jban] Ly (3350 din 8900 Jadong din paliall Jeadl CiSee )
(el (eeldl) Cabsgall Calo oYl G duasids jouo @
ol gall ale Jos dgz 53 5o Bk DI
Cals gall Cako duelaizYl Olgaldl (po dals o
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Contracting Process
Lol ) 8)ladwly ddal
Contract and Social Insurance Form 1
Lol 1 8)lasenl) DIa) e 8)ladiel o

» Social insurance form 1 should be filled 9519 bkl tdo (o elgddl dny © (deelozz
in, signed by both parties and stamped. ek Sladell 031 lgaizy AU ladsill

Then it is delivered to the social D § sladall 4 il gl S J)
insurance office within 15 days of the Joadl el 10 (e guue]
starting date. dunz) N e Bylainl 3855 3 Bl e
« Documents to be attached to the form: (daso Lol By
* Birth certificate copy ) TS 91 el Bl o g
dde uﬁéAj‘wwéw &3\@\3&\\ _

J-o-c]

o dee] — Al gine § iall aen issue 01 (A A

401 1 Fdol | rdol |

P15-FO5



Contracting Process
Lol ) 8)ladwly ddal
Contract and Social Insurance Form 1

ID copy Auas il dslall o Byguo o
 Education certificate copy (Mool dlaz) (@ulydl Jagall 0 By500 @
(TP ujpob YY) C.)}w o

el dde o dud e
Contract copy (o25lud)) Bola)l sy Byguo o

* Driving license copy for drivers Ol Ll o Dgine Bolgd G50 @
Cod> LlES 48 8y 940 9

Form 111 medical insurance copy

* Syndicate membership copy for relative
positions.

aogalsl
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Employee’s File
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Jell dodso 3lass (5,51 Blysl slg sladall

: Olids g>le
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el d83e ¢lgii) 2y ye s JBY) e diw Bue) Joladl Clley Jadiso () dde o

aogalsl

J-o-c]

o m Jee) — Ada sina (3 8al) area issue 01 (NI



P15-FO5

SN B 4ol
Lecture 2

BreSY
Wages

O s e — i e (3 inl qsen

asolalsl

y-ocl
issue 01 [’HJH-!



g SrESY

E Wages

. Article 34

. * A national council for wages shall be 239 4wl H9mW 298 yudxe Lady o

@ established under the chairmanship of the RN oy paiso ladasal

\ Minister of Planning, to be concerned with Slelyas 258l (Sginall Ao 552U

. setting the minimum wages at the national Utonad] ol

. level, subject to the cost of living.

\ u.l.u.l:l&ll
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Wages

Article 34 cont.
* and by providing the methods and JoS5 ) yuladdly Jlwsdl slauby o

measures guaranteeing the realization ‘ ‘
5 . Dbl Hgdl e Ol 9! Bed=sS
of balance between wages and prices.

aogalsl
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Wages

Article 34 cont.

* The council shall also be concerned with O sl b gy el it LS o

setting the minimum periodical annual Ui Y Ly 45l gl lgdal
increments such that they shall not be less 5 61 231 e (%3) ore
than (3%) of the basic salary on the A laimYl Glieldl eBlial dwlul Le

ground of which the social insurance

contributions are reckoned.

aogalsl
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Wages

Article 34 cont.

* |n case the establishment is exposed to
economic conditions with which it becomes
impossible to pay the said periodical
increment, the matter shall then be
submitted to the national council for wages,
to decide whatever it deems suitable with its
conditions, within thirty days from the date of

submitting the matter to it.

7401 | F4ol | rgol |
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G k) Bladall (5,03 > 33
BN L8 o Lgan Hdaiy oLiasd
I s elgd] Hlaedl 25
ol Lo s3] 592 (25l ulomall Je
G g M8 I (§ Lgdg, b ae a5k
e eIl pose 7oyl e
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E Wages
. Article 34 cont.
 Discrimination in wages because of el M| o j92 ! (3 el Jlasy o
the sex, origin, language, religion or el ol el of 2301 o LYl of

creed shall be prohibited.

aogalsl
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Wages

Article 35

* The wage shall be determined according to the 53,801 Jandl dia) oy 29 oy @

individual labor contract, the collective labor 1o 51 slasl RSN

agreement, or the statute of the establishment. i oye st Y1 s RIRE IR

O) Jiadl s Joladl il @,k

D=9

If the wage is not determined in any of these
methods, the worker shall be entitled to a

wage of equivalent position if any.

aogalsl
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Wages

Article 37

e |f agreement is reached on determining ;
ZWYL 2 i e Bl @3 13

e oz b Jao Vi g U ganlly
052 3V asdl e Jolal

the wage per production or
commission, the wage to be obtained
by the worker shall not be less than the

minimum wages.

aogalsl
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Wages

NEsJENE

e Article 38 cont.
E A. Workers appointed with a monthly
pay: their wages shall be paid at least

once per month.

O s e — i e (3 inl qsen

S35 Sre 2L Ogienall Jleadl (1)
el (3 S8 e 8o o)
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Wages

Article 38 cont.

B. If the wage is per production, and the

work requires working for a period Josdl aslicnly Z YL =91 08 13) ()
exceeding two weeks, the worker shall ez O g (ns gul e 33 Bue
obtain each week a pay on account o dads e &WT 5 Jola!
commensurate with the work he has sl ¢y 403 Lo o anlis L)

performed, and the balance of the wage U1 IV o8] 3L ) csgy o
shall be paid to him during the week Eoe dy}’}igi LSAJ“ “Cj
following delivery of the work he has been -4 b J
charged with.
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E Wages

N\

= Article 38 cont.

m C. Inother than the cases defined in the two Oeioludl cpdl (3 S35 4 3 ()
previous items, the workers shall receive & el S By0 @291 Jlaall (S385
their wages once at most every week, 3 e de 3an o) L S Ue

unless otherwise agreed upon.
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Sresy
Wages

Article 38 cont.

ol praz9 0y21 Jolal) ol
28 Joladl OB 13) V] 1548 4 ddviaaall

D. If the Labor relation ends, the employer shall
pay to the worker his wage and all amounts

due to him forthwith, unless the worker has

Jell y2T slol Jasdl Caslo (e DI
L j9lxd Y ke (§ diliiune punrg
odgy dolall &lao )5 3 U

NGE E VN | e

worker claims these dues. U-o<l
o m Jae) — A giaa (3 s8all anea issue 01 l."l'l".."l“".

quit work of his own accord, in which case
the employer shall pay the worker’s wage
and all his dues within a period not

exceeding seven days from the date the



. J}?S’\

E Wages

\ Article 40

. e The employer shall be prohibited to

. transfer a monthly paid worker to the Yole Jan of JLosdl ol Jo o o
category of day laborers’ or the workers fosball Jlas 255 I Speadl 5230

@ appointed with a weekly wage, or paid el 2L M‘ Jland! of

\ per hour or per production, except with Lol dadlgay V) Z UYL 9l deludls o

. the written approval of the worker on ode (3 Jolal) 09509 (LS alas wie
transferring him. The worker shall in this PIONFEVIFLPY-ER LN SYESEI e

. case have all the rights he acquired Sl 52 lalas gl sl (3

[0] during the period he spent with monthly

N e
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Wages

Article 41

e |f the worker attends at his place of work,
o)l (§ dlac ya0 ) Joladl 13 o
ojwb.,oJ | dnicuo ‘_)\Sj cdxuuU Sdsea]|

at the time determined for work and is

ready to exercise his work but is prevented

; - “' dltn - .
to start his work for reasons due to the 2= Glewl S g9s g dloc
- . T8 el | |
employer, he shall be considered as having tas 21 438 el Jondl b ]
.BLOSOJ?-T L§"3""““3 }Ls

actually fulfilled his work and accordingly

deserves his wage in full.
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Wages

Article 41 cont.

e However, if he attends and is barred from 5 iles s 4w g s 13 Ll e

exercising his work by imperative reasons 53] oy Ayl 2,45 ol ales
beyond the will of the employer, he shall be oo L i ol

entitled to half his wage.
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Wages
Article 42
* The employer shall not oblige the worker Joladl o] Joadl colial Sy Y o
to buy foods, goods, or services from Jbra o lods ol &L‘ﬁT Gdel el

specific stores, or buy goods produced or Jordl Cobio dily Lo 9l dis

services provided by the employer. Oled (g0 deddy 9l whaw (30

aogalsl
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the worker any interest on these loans. This 29 e SIS (g ¢ 29,3

provision shall apply to the prepaid wages. Laudae de gouall

aogalsl
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E Wages

\ Article 43

=  The employer shall not deduct more than phidy O Josdl cobial jozo Y o
m (10%) from the worker’s wage for payment of L) 269 (%10) ¢yo AST Jalall ,21 (s
\ the money he has loaned to him during the Ob e U1 Jbo o 445,81 03 055
. validity of the contract; nor shall he charge oda e 85 4T golan Of 9l daall
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Wages

Article 43

21 e ez O Jeadl cbial g0 Y o
than 5 days monthly as a disciplinary ES NI VAL
damaz 5o Ao O Sz Y (5531 b (409

lbo dasasy b dslgll jeall (§ bl
compensation of what the employee AN e agasS Jeldl =1 e el
Sk Oolaxiie 9T YT 9f Slaga pod of
machines or products. Adge & b ol Joall Cxlo

* The employer cannot deduct more

action/month not even for the

caused of damage to the employer’s

aogalsl
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Wages

Article 44
(77 «/6 675) A\ﬁ.aj\ ﬁ&:; BLC\JA xo ®

... In all cases, no deduction, retention, or Slelyaly &L,bgT s i3 Og3l6 ys

relinquishment of the wage due to the obadl dasezdl DIyl Jls § o2a)
worker shall be made for settlement of a ez & 9 Y 2000 G 1 (QQJ uyLer
debt except within the limits of (25%) of Jo5l 9l 32l o glaiiwdl Jig=Yl
that wage. The deduction percentage o323 S ey Jolad) 3oviadl 1291 e
may be increased to (50%) in case of &) J9209 Il 1de e (%25) s94> (3 Y]
alimentary debt. Aaaill o > (§ (%50) ] esaxd! did
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E Wages
. Article 44
* In case of jostling creditors, the alimentary o (daadl (ps pddy el dicg 0
. debt shall be given precedence, followed e Jon)l ol Bgllan 09550 Lo
m by the debt owing to the employer in i i .
\ connection with the tools or materials clage gl Dlgal o Jalall 4alil Le
. damaged by the worker, or for refund of (3> 439 s 4] G 4o L 131l o
payments unrightfully made to the worker, ) '
. or the sanctions imposed on the worker. b oo ol de 5 Lo
\ u.m.l:l&ll
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Wages

401 |

. Article 44 cont.

* The validity of wage relinquishment within
the limits of the percentage in this article
shall be conditional upon issuing a written

' 4
O
\
. approval by the worker.
' 4
O
\

O s e — i e (3 inl qsen

3alall sy §yall Aeaill 390> (3

bl oo o938 d83150 4 yuual O
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E Wages
. Article 44 cont. 55001 (3 L]y Lol dadd] ey o
* The percentage referred to in the first e Uaitunl o 33ledl ok o o3I
. clause of the present article shall be o )
m computed after deducting the income tax Bladl dady 2V e Sl dn o
on the.vvage, the am.ounts payable ol oyl g) (i g Aol
\ according to the Social Insurance Laws,
. and the loans the employer extended to 18 Joall cmbio 0950 by ¢ slaazdl
the worker within the limits of the ] :
]| L) 45,31
. percentage prescribed in the previous ‘ 292 & delad 48
[.] article. ALl saldl 8 Lede o guniall
\ u.l.n.l:&ll
: i Jao) — 4b siae (3 8all pren issue 01 U.l.l.lj.lJ
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Sresy
Wages

Article 45

* The employer’s obligations for the wage

shall not be discharged except after the 289131 Y] 5291 (e Jeadl Cobio 403 T, Y o
worker signs for receiving the wage, in Lol o] éﬂﬂ\ il sy Loy Joladl
the register provided for the purpose, Oble Joi3 O e )92V dﬁ—&féﬁ U
or in the payrolls, providing the data of 2 18 ke Ol od

these documents shall comprise the

items of the wage.

aogalsl

J-o-c]

o m Jee) — Ada sina (3 8al) area issue 01 (NI



P15-FO5

=W RPN CIN)
Lecture 3

Joadl ol L
Working Hours

O s e — i e (3 inl qsen

asolalsl

y-ocl
issue 01 [’NJH-!



7401 | F4ol | rgol |

o
-
u
T
o
u

Joadl ole L
Working Hours

Working Hours, Overtime & Breaks: Jggibwj 23 Joladl Juasd jgz0 Y
' LgCLCL.u U'U‘-’Jb Qng\ ﬁ}J\LguLCLw dLQJuA

* Working hours are 8 hrs. a day or 48hrs. Ugbed Lmsmsall ol iall lgd 505 Yo ‘@My\
a week excluding break periods. (80) Axlly plalall
ymbﬂ\uﬁjw\ubumhuw

* Total working hours should not exceed 10 ST el g Jeasd! coleli lus opo 8400 jlas
. . . thQ L_A.waug 4>\3J\ ﬁﬂ\@ubuﬂsw

hrs. including the break period. 3 o8] Jalull 0 13] s gl ol iy )
* Working hours should include a total of one Jeadl OB

dgLqu'\STjT 86 Jasdl colele Mz O Czo
Ol c@u&@w@@ybﬁg ﬁL’J_/_z”
continuously- for more than FIVE hours. (81) ¢y ST Jeladl Jouns VT 851 0 dpiss (3 (£
Aate Olels ons

hour break period, workers should not work —

O s e — i e (3 inl qsen
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Joadl ole L
Working Hours

| Aleladl (598l 139 (30 13 Wadoas

Bogy Olela g 1961 G 133 08y 053l asomall Lus bl oladall (3 cpbalall @

AST (oyae (30 18 fa o) oy ) Jada)l Jusisd Joz Y &l e Jondl 09318 0 101 80kl cums @
.L;/Q‘%L:)LQLM6C)A

4ol L@.:J_QSLgZOOSM 126 (o.9) Q}:Ln.jb Mw\g J_d:z]\ u}:\suﬁ70 oaw\wwp\g o
u».)LuJ\J.@_wJ\UAJL,«_C\ d.e)“ul_cd_cl.w U=l ObA.U mj.J\ gres] uLchan::.:cb\uLc
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Overtime

By Joladl Joso OF Josdl 3> cuasdl 13)
eI 0yl 1] 48LoYL Jolal gy 3lel
o Lo 28UoY1 Jsad)! lebu e 521
chcLQ}J\g\ S22l Joaall wie L3 dde Lghz_:)’\
stay for over time, the employee o ladl dd i S 21 e i Y Cuso
cioyledl Janll Sleli e %35 4] bl
Adl Joodl Olelu e %70 9

* |f the employer asks the employee to

deserves, plus his/her wage, extra wage

of equal to 35% for day hours and 70% ' . .

Olebo L35 0l jgzo Y g ae 39 @

for night hours podl 3 wlelu e Je ddaall d&;}\
Il
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Day off

dole S hamy Cuso 8ladall Joadl adais con o
Wo delis cpiueg o)l e Ja3 Y due gl 3y e
=Yl gz 39 S e Asato Jas bl diww dsy

21 de gde dus gl A1 (19SS

Workers at t tai S JbeeYl (g9 Olyeadl e Bl (SLII (8 jo
* Workers at remote areas or certain : e R A
\ Dyt Lged Jusadd) (39,1 of Joadl daudo Lgddass

nature professions may work ) i )
| Jolal) dasie)] dus guudl Ol ez Joa)!
. continuously for 8 weekends after B

e The WEEK END must not be less
than 24hrs. after working SIX
days. (83)

ol | rgol |

@.\au“ 555 dsY dd=>39 c&.uLw;\ d.uLo.AJng,u Y 8dwe O

. wfhich tkheydre(CSeZ:;/e a compensation Ol e Jguall aelgd @leli=dly Jondl
of weekends d d :
E ,W\ ‘k&ﬁ*@”
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Day off

Jordl Cmlio dviasg cp gl s e Langad 0, Jie Jolall 3ot 411 g2 (§ Jasadl pog 138
QW Esrdl I die L ge (2T lag,

Working on a day off

If the employer requested the employee to work on his day off, he/she deserves
double his/her wage, plus a replacement of the day during the following week.

aogalsl
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Employing Children Workers

— 0gslall 1im a1 gudas 3 — Mab o
O )35 9l diw B e dmlll iy e S
5 e (3Ll iy o9 (gl @latll plas]

* who reached 14 years old or over ' e die
the age of completion of primary - N
education but less than 18 years i wﬁ‘*"“‘" J’“‘ WL*O S pibs

O s d8llay dion 8 e duwslud! yww

* The children —in the application of
the provision of this law - are those:

ol | rgol |

. old. .
S il Alall (553l LS e
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JbY Laids
Employing Children Workers

Aot clelw au)l (g8l ds Gleln 1 ga JbIl Jan) a8Vl axll

 Maximum hours for working children are 6 hours.
(101)

e Maximum continuous working hours are 4 hours. (101)

aogalsl
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JbY Laids
Employing Children Workers

Aoyl O rally dus gaudl A oLl (§ dhaad 9l ddls] Jos wlels Jalall Juaad jlasog
Bloo dalidly 2l dasldl deludl o Lagd Jalall Jsad jlas Jlgad guor 39 @

e Children are forbidden from working extra hours, at weekends or at official
holidays. (101)

* Children are prohibited from working between 7.00 p.m. & 7:00 a.m.
(101)

aogalsl
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Annual Leaves
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Annual Leaves

e Article 47: The period of the annual

leave shall be 21 days with full pay for JoB 52b g 21 i1 821 8ke 0354 ‘
those spending one complete year in Ao D dodsl (3 (g0l (10
tTt;e s;erV|ce.h(2”1t/)12.—1.75) - Lol sl o G 1036 U] 3l55 o
* The leave shall be increased to thirty U olan e sl
. days once the worker spends ten years Jog bo S UWMM . Tg
in service with one or more employers. SHEIEESE

P B0/12=25)
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Dyl DY
Annual Leaves

* Article 47: The leave shall be for a period o) Gigy 8 8ua) 3 9SG LS @
of thirty days per year for those over the , . ‘ el
age of fifty years. el o ol

* The holidays, the official occasions days “"M el ‘”?[??\ Clax 3 d0 339 ’
off, and the weekly days off shall not be d>1,19 Aoyl Olwliadly sliedl
counted as part of the leave days. Aue guud)|

aogalsl
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Annual Leaves

* Article 47: If the worker’s service is
less than one vyear, he shall be Gl L (e Joladl dods 3u0 3 1319 o

entitled to a leave in proportion to b o Jeadl 3 alas a1 80! dads 85\

the period he has spent in work, P S L X
providing he has spent six months in b doss § el s o0l 43 055 O

the service of the employer. Jod!
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Annual Leaves

e Article 47: In all cases the period of the
annual leave shall be increased by seven
days for the workers engaged in hard,

8>l 8o 3133 Jlg>dl pex (39 @
Ogkany ¢l Jlaal) oLl dapes dgiuad
| 8 raadl 9l 8,asdl ol sl JlaeYI (3
dangerous, and unwholesome works, or in e alls @u‘&bw\éjiw[?

the remote areas to be determined by s il iell cpe 1513 Loy
virtue of a decree of the concerned minister Auiaall Olgl sy ds
after consulting the view of the concerned

quarters.
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Dyl DY
Annual Leaves

* Article 47:
The worker shall not give up his leave. Ahl] g el Cabbgall Sy Y
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Annual Leaves

* Article 48:

The employer shall determine th.e Lgiadl 55V delgo Jondl oo san o
dateks of tgi.annuHal Iesvi aciordmg to 970 Vg cdbg g Jandl coliatie

work conditions. He shall no Sl dodsn Lgarats g Glad) Y] lgalad

interrupt the leave except for strong
reasons necessitated by work
interest.

aogalsl
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Annual Leaves

* Article 48:

The worker shall go on leave on the date HEIb pkall dolall g5y e
and for the period determined by the Jordl abio s (gl 8aelly ol (4
employer. If the worker refuses in writingto  ladw 8)2Y0 pLall LUS Lol (28 131
go on leave he shall lose his right to Lgblie cLasdl (§ da>

collecting their equivalent in wage terms.

aogalsl

J-o-c]

o3 Jae) — Al siae G iall e issue 01 (JAIJAI

7401 | F4ol | rgol |

o
-
u
T
o
u



e Article 48:

In all cases, the worker shall obtain an
annual leave of fifteen days, including at
least six continuous days, and the employer
shall settle the balance of leaves or the
wage computed against that balance at
most every three years.
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Dyl DY
Annual Leaves

Jraze O G 19> e (39
dunz (ge Dogiu ] e Jolal
Ao gabT diw g cL’oij.&

Dyl Jaall oo by (JBII Je
By &w\ﬁ;}"ji OHEY s
SV e Slgian
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Annual Leaves

Do) g olaadl 231 goitenl gl a3l Aoy bl sl 8 Jaadl d8Me cogiil 1306 o
e Article 48:

* |f the work relationship expires before the worker exhausts the balance of his

annual leave, he shall be entitled to the wage computed against that balance.

aogalsl
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Dyl DY
Annual Leaves

49 8ole @
pedadl J=lio A=) (3 Oltadl oY ludie OB 13] Ligiwdl d5il] de g0 doud (§ 31 Jolal
3 e gy e dnazo B)Yb deld J3 Jodl colio jlaso 0 b o

e Article 49:

The worker shall have the right to determine the date of his annual leave if he
is sitting for the exam in any of the educational stages, providing he shall notify
the employer at least fifteen days before he goes on leave.

aogalsl
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Casual Leave

iwdl DI ol] D ol Y Bued (o)le cowd Jaadl e gladn Of Jelad) 51 Bolo e
Jolal) 8,800l Dgiadl 832V e duyladl BVl iy dalgll 8yall (§ Ology (928l dg
e Article 51:

The worker may be absent from work for a casual reason for a period not
exceeding six days during the year, with a maximum limit of two days each time.
The casual leave shall be counted as part of the annual leave determined for the
worker.
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Leaves forms

Leaves | Application Form | eaves | Annual Records

Hlal il giga A Sl
T | Y Gl ani a S 1Akl g Rigall  ermaersenre e NEUS TR R
------------------------------------------------------------------ —ade /St and SO - JO. Y . J Jnlly FhasFFN o
------------------------------------------------------------------ et Jeondl o 1g53) ey U S ., | I
.................................................................. S e
.................................................................. sl = o
.................................................................. ot Qg alall 2l | o oA dalall pdys o O oA
- FC o | e O RpsiyfAalie) O LT
.................................... U1 e afis
Siye = 0 S4,-0 LY e a3,
................................. Tyl pndd ads
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National Public Holidays

=0 ua.»;ud\ﬁ)ﬁj\ uAJJQ L@JAJ.MJJ.@ LS‘J\ Ah;)’\ Lg d@gﬁb OJL>\ Lg L9.>=J\ JAL;JJ ‘59 OJLQ
* Article 52:
The worker shall have the right to a leave with full pay on the holidays to be

determined by a decree of the concerned minister, with a maximum limit of
thirteen days per year.
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National Public Holidays

1. January the 7th Coptic Christmas (plo 7) duseadl Ddadl aue 11
2. January the 25th Police Day (plo 25) db adlous 2
3. Al Mawlid Al Nabawi (one day) ) (S gl Waadl 3
4. Eid El Fitr (two days) Dol Jadll dee 0 W 9Vl a5l 4
5. Wagfet Arafat and Eid El Adha (three days) s oo Slye Aasgg GWlg s gl 5

Dladl (Y]
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National Public Holidays

Hijri New Year (one day) Dyl el ely L1
April the 25th Sinai Liberation Day (Joyl 25) sbuwe pyoxd due 2
Sham Al Nessim (one day) o] @ P gy .3
May the 1st Labor Day (5o 1) Jlandl e .4
July the 23rd Revolution Day 009y 23 53 Byg3 due .5
October the 6th Armed Forces Day (155557 6) 193ST o dus .6
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National Public Holidays

13 el oo (3 Jaladl Juiss Jundl Clialg .1

Article 52: The employer may Jolsdl gy Gl Jaadl CB9,lb conidl
require the worker to attend to podllda e oyl )ALoYL Al oda
work on these days if so PESART S

necessitated by work conditions.

In this case, the worker shall be Joldl pasgad Jeadl Cxlial jomy Y9 .2

entitled to, in addition to his Coand 2LV 0 (5,31 pLL oLV 5] 4o
wage for that day, double that Olewlially @YY (3 85 Lied) ily 41,0
wage. LPlgnl (RS (29
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Religious Holiday
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Religious Leave

s1oY e Baa) JoB 42 85ls] (3 3ol duaie Olgus pues Joadl ol dads (3 gael I Jolal)
Aol Bde Jlgb 8u19 8,0 832Vl oda (19559 ¢ yudiall g $)U) ol ol Ay

1. Article 53:
The worker spending five continuous years in the service of the employer shall
have the right to a leave of one month with full pay for performing the religious
Hajj duty, or visiting Jerusalem.
That leave shall be granted only once throughout his service period.
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Sick Leaves
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4o y0ll 8512
Sick Leave

1. Article 54: ‘ o
G oy ol S .
The worker whose sickness is established shall > -

have the right to a sick leave to be determined e me“wﬁ °J}?l S
by the concerned medical quarter. During that J*"L’J{ By (aisa]l dulall
period, he shall be entitled to a compensation LaJ B39 =3I (ye Liagas L=
for the wage as shall be determined by the Szl el 0938 oad
Social Insurance law.
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Sick Leave

ddelall oda (e (Blesnl & el 3)9l9

d""" duc luall UW‘BMJAMLSJJ\ Jolal) Q}iag e luall uLw.mJb o el dg)’\
ﬁbﬁw\mm@k}ﬁgﬁbﬁwwu\&;Mw\@@awu\wuﬁbﬁwjﬁojb\@
,J.?\ ugd\gjg_w\ CUMJ(Q.:OJ_?\ %75 d.)Lx::

ayell Joladb (slaimdl el 0538 (4076 BALQJ\uaALZ_ég o 58 (U1 sbsiad! Lol

u\ ‘J\ &Sﬁb dus po 8yl (3T 9 MJA.H uojo)” _x>b3\ ul.a_c u"ﬁﬁ‘ sz,\\j\ OyMJL
c\;\djgj.ou_c)kngojz_cu«wg\d.lg_coﬂmJ\oaﬂ\wmbw\ubwgw
Jos ol digs
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Sick Leave

e Article 54:

The worker may benefit from his frozen — Lgiudl Bhls] dazio oo dudiws O Joladlg
annual leaves, besides the sick leave 0 W) LS o0 )l (o diminn bo Lol )

which he is entitled. He may also .. - s ey
request transferring the sick leave into Sl dl 41“0)“” Sied d’y” a ".U\
an annual leave if he has a balance D e o) 4 OB 13] Dgi

allowing for going so.
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Janl d3lio) 512
Work Accident Leave
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Jordl Llo| puals
Work Accidents Insurance

G P Gl § B dule)y Cladl e (sl el deladl &ag)l 15 :(80) 8olo
ol el duanll digg)) ag) sass
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Josdl Lilo] lelyz b o7V pue digace
No Compliance Penalties for Work Accident Procedures

Ja3 Y dalysg L 9l Y 8o sl el Cobio ) paizeadl Cabbgall Cdlay (167) 8ol
S8l (yo ST 431 Ul (§ rivgall (ile AL 9l duir Call Bl 9o Vg duir ol pama s
syl

L 086 U] ladl Jas pue

Ol s p8Y s ) deladl st Casay ol b Jgudie Hde i dbo il E0) pue .
J&5 pde e L3y 13) duiz Oaade H9las Y delye g Ol gius B 39l Y Buke Ll digaall 05559
%50 33155 3oxe dpad o) Cails gl ailiy liaall
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Maternity Leave
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Maternity Leave

wL,o Mb@j@w\ofmc wa.,o\ k5"“ Aol
Ogrud Lgide 229 ojb\édﬂ\j‘s\g\dg.c

* Women Leave (article 91) 5o gl [augan g

* If a woman spends 10 months with ) e
one or more employers, she has the Jigb 60 ¢re S8 &4"3)‘”°JL?1 L.s.k**.“’“)’ﬁ
right of a paid maternity leave of 90 Aol dous- 8ue

JENE/sJENE

days and for twice maximum. Il I § lelab o5 2l dalal] 955

(Labour law item No. 91) M — o o)l o)l AW I5gte o el

* She then has the right of a paid hour o 51 1546 (3 51 — 8,86l dx1 1 8o e

. on daily basis for nursing her child ‘a&uwywﬁdﬁya@wﬂ

. for 2 years after her return ofthe oAl ke @b & 3ol deladls
maternity leave. (Labour law item

E No. 93) Oleli oo ldlaoY oA QB sy

N S oS ST legde L3 Vs el
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Maternity Leave

8,0l Jodas (de LpU Jalall (938 a8 [amy iy 2008 L 126 08y 09l Huuo (g
pladl JlasYl glasg plall glaally Aol (§ dAolall ": 3IE lgas ool (219 die 70 85kl oo 5V
255 gis g9 Bl (& 31 B l) WBlal gk o1 AeSls Ay Jan 58 lgen o)l il
Jlsb lye &M (yo ASY SV oda dhalal 3mind Y JIg=I guaz (33 Job 2l aogll dn gl

Agieds- Bue
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Maternity Leave

229l 8] Ll gioas <L) of dlolal Jsad Jandl Colio e Jlamy o
 Employers are prevented from terminating work relation or firing a female during
maternity leave. (92)
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Maternity Leave

dio gl 0310l @3 Lo dla il 91 83Vl 8 e Jolad! oyt e (angasl] o Lgloy> Joadl Clialy @
Aol dsluwdb SRR FRTIAY G Jes cobio (s BV UM Lol ol 13)
e |f a female works for another employer during the maternity leave, the main
employer may deprive her from ALL rights. (92)
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Jab dle) 35l
Baby Care Leave

BES I 6J\ JEAN| Lg dJola) uji:
Jgaxll 3 M\}SLQ)MLCW

* Women Leave e 39l Y Baed 2T 9 B)l] e
* If the employer has 50 employees or more, i §aiwd Yo delab Lle,) clids
the mother has the right of two years Lgieds Bae Jlgb (xiye oo ASY 835

vacation without pay to take care of her ) i i
child for twice maximum during her service. Aolall 8ol 3l ael Jakll 0938
(Labour law item No. 94) g @l &M lelab dile )J 85l (§
Y Gl 0 lall gag lgreds sue
Sl (8 Gas
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