End of Probation Evaluation Form

Employee’s Number: BIESH! SJﬁ DA Jalall ﬁ,’\ﬁ CJJAJ

TS perjormance review is only required to determine continuation or termination
of employees contracts before the end of the Probation Period.
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Name : Position: Company:
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5lay) /g Uasll: Date: Date:
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Attendance and General Attitude.
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Excellent Very Good Good Poor

Comments:

Objectives Achievements During the Year.
alad) DA 5 g2 yal) CilaaY) gias

100% 75% 50% 25%

Comments:

Quality of Work.
Jaall 3352

Excellent Very Good Good Poor

Evaluate quantity, accuracy, thoroughness and appearance of work produced compared to the requirements of the job.

Leadership Skills.
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Excellent Very Good Good Poor

Comments:

General or Other-Related Comments:
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Recommendations (Please tick against what best describes your recommendations)
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Employee’s performance and skills are at an acceptable level. The company will complete the employee’s
contract for the end of the year.
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Employee’s performance is below the acceptable level and can hardly meet the set standards. The company
will not complete the employee’s contract. Employee’s contract will be terminated.

b gal) die £l a1 Ggthaal) (g giesal) aa (381 5 o el (e g Jgaliall (s gienal) o BT il gall £12]

:Manager's Signature bl paall & 5 Date: /o
@J\.ﬂ‘




